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Vincent Santiago Arroyo: Career Counseling Case Analysis

Applying Social Cognitive Career Theory



Demographics

- 17-year-old, Male, Hispanic/Latino, High
School Junior

* Culture
* Academic Performance
* Super’s Exploration Stage

* Barriers




Career Development

Currently works

Necessity and aspirations

Wants to join the Marines
Academics & ASVAB
Limited time for homework

Exploration




Reasons for
Counseling

Graduating high school
Sexual ldentity

Direction for a military path
Personal and practical
Intersection

Counseling strategy




Unique Issues

Loss of his father

Family obligations & financial
challenges

Academic struggles

Struggle with sexual orientation &
identity

Military risks

Holistic care




Social Cognitive Career Theory

Developed by Lent, Brown, & Hackett

Core Concepts
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Applying SCCT

- Self-efficacy

* Expectations

* External factors
* Counseling Goals

- Satisfaction & well-being




Initial
Assessment

Background, values, interests, strengths, and barriers

Academic history/performance & military eligibility
requirements

Career interests & assessment tools
Self-efficacy

Coping skills and resilience



Initial
Assessment

Sexual identity development and well-being

Social support networks
Mental health and emotional functioning
Financial situation and stressors

Decision-making style & career readiness



Career

Development

|dentify self-efficacy

Examine outcome expectations
Clarify interests

Set goals

|dentify supports and barriers
Build coping and adaptability
Integrate performance feedback



Career Resources

« CareerFitter.com

* Oregon State University Career
Development Center

« Maricopa County Youth Workforce
Services

“ one-n-ten




« Sl &O*NET

« CDSE

« SEQ-C

« OEQ

« Journaling

* Interest inventories & narratives
« CMI & CDI

« A-COPE
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“ Welfare of those served

Fthical = Avoiding harm and imposing
Standards values
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